
 Nearshoring is defined as the practice of transferring a business operation to a 
nearby country, especially in preference to a more distant one.  Onshoring is defined 
as the practice of transferring a business operation that was moved overseas back to 
its country of origin.   

 The current era of American economics is marked by the end of globalization 
and offshoring, which involves transferring business operations overseas in an effort 
to reduce costs via lower labor and operating expenses.  The pandemic showed how 
fragile the global supply chain is, causing shortages and being partially responsible 
for recent inflation.  Prior to the pandemic, the Trump administration’s platform of 
bringing industrial jobs back to the United States culminated in the passage of the 
Tax Cuts and Jobs Act of 2017, the provisions of which disincentivized re-
domiciling corporations overseas while lowering corporate tax rates and rewarding 
domestic production.  The Biden administration has continued down the path of sup-
porting nearshoring, which for the United States is effectively onshoring.  The pas-
sage of the Chips Act and the Inflation Reduction Act will inject over $300 billion 
into manufacturing sectors in a relatively short time.  Much of the Federal aid has yet 
to be allocated, which means economic inducements to invest domestically will only 
increase.  Already allocated incentives can be seen in green energy subsidies, build-
ing new semiconductor plants in Ohio, new steel and aluminum facilities and a new 
production line for Volkswagen in the United States. 

 Legislation that favors nearshoring should tend to favor American industrial 
companies as the majority of production will have to occur within the United States 
to qualify for enticements offered by the government. Political instability within Chi-
na is creating a more adversarial attitude toward American corporations and is caus-
ing CEOs to reconsider how much manufacturing exposure should be dedicated 
abroad. Random searches of western corporate offices within China, the jailing of 
some management teams and Communist government induced protests against buy-
ing foreign goods have caused Western management teams to seek alternative juris-
dictions of manufacturing including the United States.  

 It would appear that what was once thought impossible, a growing industrial 
workforce in the United States, which will favor domestic industrial companies, is 
becoming reality.  For now, it appears nearshoring is suffering from labor shortages, 
which will slow industrial expansion.  At least, we can look forward to having a 
broadening of the American economy.  
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Please remember that past performance is no guarantee of future results.  Different types of investments involve varying degrees of risk, and there can be no assurance that the future performance 
of any specific investment, investment strategy, or product (including the investments and/or investment strategies recommended or undertaken by Valicenti Advisory Services, Inc. [“Valicenti]), 
or any non-investment related content, made reference to directly or indirectly in this commentary will be profitable, equal any corresponding indicated historical performance level(s), be suita-
ble for your portfolio or individual situation, or prove successful.  Due to various factors, including changing market conditions and/or applicable laws, the content may no longer be reflective of 
current opinions or positions. Moreover, you should not assume that any discussion or information contained in this commentary serves as the receipt of, or as a substitute for, personalized 
investment advice from Valicenti. Valicenti is neither a law firm, nor a certified public accounting firm, and no portion of the commentary content should be construed as legal or accounting 
advice. A copy of the Valicenti’s current written disclosure Brochure discussing our advisory services and fees continues to remain available upon request or at www.valicenti.com.  Please 
Remember: If you are a Valicenti client, please contact Valicenti, in writing, if there are any changes in your personal/financial situation or investment objectives for the purpose of reviewing/
evaluating/revising our previous recommendations and/or services, or if you would like to impose, add, or to modify any reasonable restrictions to our investment advisory services.  Unless, and 
until, you notify us, in writing, to the contrary, we shall continue to provide services as we do currently. Please Also Remember to advise us if you have not been receiving account statements (at 
least quarterly) from the account custodian. Historical performance results for investment indices, benchmarks, and/or categories have been provided for general informational/comparison pur-
poses only, and generally do not reflect the deduction of transaction and/or custodial charges, the deduction of an investment management fee, nor the impact of taxes, the incurrence of which 
would have the effect of decreasing historical performance results.  It should not be assumed that your Valicenti account holdings correspond directly to any comparative indices or categories. 
Please Also Note: (1) performance results do not reflect the impact of taxes; (2) comparative benchmarks/indices may be more or less volatile than your Valicenti accounts; and, (3) a description 
of each comparative benchmark/index is available upon request. *Please Note: Ranking Limitations. Neither rankings nor recognitions by unaffiliated rating services, publications, media, or 
other organizations,  nor the achievement of any professional designation, certification, degree, or license, membership in any professional organization, or any amount of prior experience or 
success, should be construed by a client or prospective client as a guarantee that the client will experience a certain level of results if the investment professional or the  investment professional’s 
firm is engaged, or continues to be engaged, to provide investment advisory services. A fee was not paid by either the investment professional or the investment professional’s firm to receive the 
ranking. The ranking is based upon specific criteria and methodology (see ranking criteria/methodology). No ranking or recognition should be construed as an endorsement by any past or current 
client of the investment professional or the  investment professional’s firm.  ANY QUESTIONS: Valicenti’s Chief Compliance Officer remains available to address any questions regarding 
rankings and/or recognitions, including the criteria used for any reflected ranking. 
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